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Income Sensitivity:  
Middlebury College 
• Talked with the Director of Human Services 

• Middlebury has had income sensitivity for health insurance for 
about 15 years 

• Middlebury is self-insured 

• Employee income determines eligibility 

• Not household income – tough to administer 

• In aggregate, employees pay 20% of premium, employer 80% 

• Set dollar amount for each salary tier 

• <$20,000 

• $20k - $40k 

• $40k - $60k 

• Etc. 



Middlebury, continued 

• More details 
• No change in salary amounts over time 

• If premiums rise annually X%, the dollar contribution by each tier 
rises by X% 

• No difference across tiers in deductibles or other OOP costs 

• Rethink system when added Monterey Institute for 
International Studies a few years ago 
• Salary level determines percentage of premium paid 

• No one pays more than 40% of premium 

• In aggregate, employees still pay 20% of premium cost 

• Varies by tier: Single  2.29% 

   2-person 4.58% 

   Family  6.41%  

   (or 2.8 times single; perhaps should be 3.0) 



Income Sensitivity: 
UVM The College 



UVM The College, continued 

• Salary sensitivity in place for > 20 years 

• Applies to all benefits: disability insurance, life insurance 

• Based on employee salary only, not household income 

• UVM’s consultant advisor is Hickok & Boardman 

• Talked with their Senior VP for Employee Benefits 

• 5% of their clients use salary sensitivity 

• Higher education clients typically use traditional insurance plans, 
often with salary sensitivity 

• Often neutral with respect to employer cost, but helps with 
recruiting and retention 

• One client uses years of service to determine % paid 

• As years of service increase, employee percentage rises  



Chittenden East SU Health Insurance for 
Educational Support Personnel 

• Master Agreement for 2017-2019 

• https://docs.google.com/document/d/1mezXXT4xRt_4pktRrSznoI
DEAR4cbI3WyuAmb3yHLWE/edit  

• Educational support personnel may include 

• Para-educator, secretary, custodian, bus driver, mechanic 

• Effective January 1, 2018 

• The employee contributes the following amounts to health 
insurance for the Gold CDHP Plan for single, two-person, 
parent/child(ren) or family coverage based on the annual salary 
level of the employee: 
 
 

 

$15,000 - $20,000 $20,001 - $25,000 $25,001+ 

12% 13% 14% 

 

 

 

 

https://docs.google.com/document/d/1mezXXT4xRt_4pktRrSznoIDEAR4cbI3WyuAmb3yHLWE/edit
https://docs.google.com/document/d/1mezXXT4xRt_4pktRrSznoIDEAR4cbI3WyuAmb3yHLWE/edit
https://docs.google.com/document/d/1mezXXT4xRt_4pktRrSznoIDEAR4cbI3WyuAmb3yHLWE/edit


Chittenden East, continued 

• Teachers’ Master Agreement 

• Starting July 1, 2018, employee pays 20% of premium for the 
Gold CDHP plan 

• For any other plan choice, employer pays the same dollar 
amount, equal to 80% of the Gold CDHP premium 

• https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-
gA29Kjv0hC-4mIB_PF9DRbjk/edit  

 

• For both support staff and teachers 

• Health Reimbursement Account with no rollover 

• But 90-day run out for expenses from one year to the next year 

• Employee pays first $400/$800/$800/$800 

 

https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit
https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit
https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit
https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit
https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit
https://docs.google.com/document/d/1efunn7EqYPgomLWEk0-gA29Kjv0hC-4mIB_PF9DRbjk/edit


Statewide Health Insurance 
Benefits: CalPERS 
• California Public Employees' Retirement System 

• Manages pension and health benefits for more than 1.6 
million California public employees, retirees, and their families 

• CalPERS provides benefits to all state government employees 
and, by contract, to local agency and school employees 

• CalPERS administers the following categories of benefits to 
members: 

• Retirement benefits under defined benefit plans 

• Deferred compensation and other supplemental income plans 

• Disability retirement benefits 

• Death benefits 

• Health benefits 

• Long-term care benefits 

 



CalPERS, continued 

• The State Employees Retirement System offered health 
insurance for state employees beginning in 1962 

• Now CalPERS is the nation’s second largest public purchaser of 
health benefits, behind the Federal Employees Health Benefit 
Plan 

• 61% of enrollees are state employees and 39% are local 
government and school employees 

• 74% are working and 26% are retired 

• CalPERS offers 12 health plans 



CalPERS, continued 

• Depending on where you reside or work, CalPERS offers active 
employees and retirees one or more types of health plans, 
which may include:  

• Health Maintenance Organization (HMO)  

• Preferred Provider Organization (PPO)  

• Exclusive Provider Organization (EPO) (for members in certain 
California counties) 

• For both active workers and retirees, the employer or former 
employer makes monthly contributions toward health 
premiums. The amount of this contribution varies. 

• The employee’s cost may depend on the employer’s or former 
employer’s contribution to the premium, the length of 
employment, and the health plan chosen 

 



Other Northern California Region,  
2018 Monthly Premiums  



Washington State 

• At the end of June 2017, the Washington State Legislature 
passed EHB 2242.  

• This bill directs the Health Care Authority (HCA) to administer 
health care and other benefits (such as life insurance) for all 
Washington State school employees through the School 
Employees Benefits Board (SEBB) Program. 

• Starting January 1, 2020, all school districts and educational 
service districts will be required to participate in the SEBB 
Program.  

• The SEBB Program will obtain health care and other benefits for 
eligible school employees statewide, and the benefits structure 
may change at that time. 

 



WA SEB Board 

• The School Employees Benefits Board (SEB Board) will design 
and approve insurance benefit plans for school employees, 
and establish eligibility criteria for participation in these plans. 

• The SEB Board is separate and independent from the Public 
Employees Benefits Board (PEB Board). 

• The SEB Board will start meeting in October 2017 to discuss 
the SEBB benefits structure. Their meetings are open to the 
public.  

• The legislation establishing the SEB Board directs the Board to 
leverage the PEBB Program’s benefits for efficiency and cost 
effectiveness.  

• For a January 2020 implementation, it would be challenging for 
the HCA to procure for all the potential benefits at the same time. 

 



WA: Composition of the Board 

• The Governor appoints the Board members. By law, the Board 
members must include: 

• Two members are from associations representing certificated 
employees such as certified teachers or counselors 

• Two members from associations representing classified 
employees such as teacher aides or support staff 

• Four members with expertise in employee health benefits policy 
and administration, one of whom is nominated by an association 
representing school business officials 

• The director of the Health Care Authority or his or her designee; 
the director serves as the chair of the Board 

 



REMI Modeling 

• REMI = Regional Economic Models, Inc. 

• Founded in 1980 in Amherst, MA; also now in Washington, D.C. 

• Economic research and development forms the backbone 

• E.g., dynamic capital stock adjustment and endogenous labor force 
participation rates 

• Most often used to model policy changes affecting 

• Energy, environment, economy 

• Tax and fiscal 

• Transportation 

• Economic development, forecasting 

• Labor and workforce 


